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THIS SHORT FILM WILL
HELP YOU UNDERSTAND

WHAT WE’'RE ALL
ABOUT.

leedsplayhouse.org.uk
ﬁ @leedsplayhouse

SHAWAB 1QBAL & TOM WRIGHT

CHIEF EXECUTIVE & ARTISTIC DIRECTOR

We are thrilled to invite applications for the role of
Senior Producer. This is an exciting opportunity to
play a central role in our Producing and
Programming team, working closely with the
Artistic Director and Director of Producing.

We are looking for someone with a strong
understanding of how a producing house operates,
a deep passion for theatre, and enthusiasm for
collaborating with a diverse range of artists and
producing partners across a wide variety of
projects. The successful candidate will also be
eager to work across departments in a large and
dynamic organisation.

We particularly encourage applications from those
who see themselves as agents for change - people
committed to creating accessible and inclusive
environments where everyone who engages with
the Playhouse can bring their full selves.

We look forward to hearing from you.

Shawab Igbal & Tom Wright



https://www.leedsplayhouse.org.uk/
https://www.youtube.com/watch?v=-9T0SZhI_W0

-
BRAMALL ROCK VOID

~ 100 GAPAGITY

QUARRY THEATRE COURTYARD THEATRE

830 CAPACITY 420 CAPACITY

3 THEATRES

5 MAIN REHEARSAL & STUDIO SPACES

¢133,000

AUDIENCE PER YEAR

OVER 19,000 PEOPLE

CONNECTED THROUGH PLAYHOUSE CONNECT

10+

IN HOUSE PRODUCTIONS A YEAR
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- Restaurant & café

QUICK FACTS

- Two bars

- Conferencing and
events

- Public gallery space
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WHO WE ARE

leedsplayhouse.org.uk
ﬁ @leedsplayhouse

Leeds Playhouse has been one of the UK’s leading
producing theatres for 55 years. We are an award-
winning cultural hub, a place where people come
together to share stories, spark creativity and
experience world-class theatre in the heart of
Yorkshire.

At the heart of our purpose is a belief in the
transformative power of theatre. We are driven by a
social mission - to create work that speaks directly
to the people of Leeds, reflects their lives, and opens
up new possibilities for everyone who calls this city
home. Our productions, projects and partnerships are
rooted in the belief that culture should be accessible
to all, and that theatre can be a catalyst for change.

The Playhouse has a proud history of inclusive
practice, community connection and civic
responsibility. We work closely with people across
our region to ensure our work is representative,
relevant and resonant. Our commitment to inclusivity
is embedded in everything we do, from our artistic
programme to our participation work and building
design.

This warm, open approach has been recognised
nationally. In 2022, Leeds Playhouse was named
Most Welcoming Theatre at the UK Theatre Awards,
a testament to our commitment to creating an
accessible, inclusive and creative space at the heart
of the Leeds City Region. Our productions continue
to receive national acclaim, In 2025, our production
of Animal Farm won the UK Theatre Award for Best
Revival and a range of our productions were
nominated for Olivier, Black British Theatre, Asian
Media and What’s On Stage Awards. For three
consecutive years, Playhouse performers have won
Best Performer in a Musical, and in 2024 our
production of Oliver! was named Best Musical.
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DUTIES AND RESPONSIBILITIES

leedsplayhouse.org.uk
ﬁ @leedsplayhouse

THE MAIN DUTIES AND RESPONSIBILITES
OF THE ROLE ARE:

STRATEGIC PLANNING AND MANAGEMENT

- Work together with the Director of Producing to
take ideas and productions through initial scoping -
testing the viability of programming options and
their potential artistic, financial and audience
impact.

- Support the Director of Producing to plan and
deliver all produced work, including reconciling
budgets.

- Attend and contribute to all regular Producing &
Programming department meetings to support
future development and strategic planning.

- Liaise with members of the Senior Management
Team to ensure effective scheduling, high
production standards and best use of resources,
stages, studios and spaces.

- Liaise with the Technical Director and Production
Manager to scope production logistics, resourcing
and scheduling.

PRODUCING A RANGE OF PROJECTS

- Line produce allocated productions across a
range of scales from mid-scale to complex, large-
scale productions, commercial co-productions and
national tours.

- Write and agree production budgets in
consultation with the Director of Producing, Chief
Executive, COO and Technical Director.

- Liaise with the Director of Producing in respect of
overall budget parameters and income and
expenditure targets.

- Manage and reconcile agreed production
budgets, providing regularly updated financial
forecasts to the Director of Producing.

- Act as the day-to-day liaison for co-producers,
creative teams, and companies, being present and
visible in rehearsals, meetings and production-
related events.
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- Negotiate contractual terms with Creative Teams
and Cast members and their agents and oversee
the timely execution of their contracts.

- Manage the skills, availabilities, needs of, and
inter-personal relationships with, creative teams in
order to support smooth and effective production
delivery.

ORGANISATIONAL

- Be a warm, visible and communicative
representative of the Playhouse and the Producing
team, both internally and with external partners
and stakeholders.

- Schedule Access Performances across all
received and produced work, and to coordinate
the delivery of this from appropriately skilled
practitioners, in collaboration with relevant
colleagues and departments in the organisation.

- Work with the Technical Director and the
Playhouse Connect team, on the coordination of
production support for Playhouse Connect
productions and projects, via your line
management of the Project Producer.

- Contribute to the Commissions Slate, inputting
practical and logistical knowledge.

- Liaise with the Director of Audiences regarding
audience development and income potential of
programming options.

- Provide full and timely production information to
the Audiences team, enabling marketing
campaigns to be shaped for each show, and the
creation of each season brochure. Proof brochures
and other comms assets as required.

- Line management responsibility for the Projects
Producer, in consultation with the Director of
Producing.

OPERATIONAL

- Deputise for the Director of Producing in their
absence, internally and externally.

- Ensure good lines of communication and working
relationships with all departments.
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ANY OTHER DUTIES

The duties and
responsibilities set out
are not exclusive or
exhaustive. The post-
holder may be required
to undertake other
reasonably determined

duties and responsibilities

within the organisation
which are appropriate
with the level of the role
without changing the
general character of the
post. The post-holder
would be given
appropriate training and
equipment to carry out
any duties of this kind.

leedsplayhouse.org.uk
ﬁ @leedsplayhouse

- Contribute to monitoring and evaluation of
programmed work to inform future decision-
making.

- Compile programme statistics and data for
stakeholders, including completing the relevant
sections of Arts Council England and Leeds City
Council reports and other stakeholder reports as
required.

- Contribute to how Leeds Playhouse, as a building
with civic responsibilities, can be curated in a way
that opens up the entire site, whilst complimenting
the work on the stages.

- Attend internal and external meetings as
necessary, and represent the Playhouse at external
events, forums and industry panels both locally
and nationally, when required.

- Be an ambassador and advocate for Leeds
Playhouse and promote Leeds Playhouse’s
organisational values and behaviours to staff and
customers, including visiting artists.

GENERAL RESPONSIBILITIES

- Adhere to and implement the guidelines,
procedures and policies for the company as
detailed in the staff policies.

- Play a role in the life of the company and to work
across departments to develop a positive and
engaged organisational culture.

- Be aware of, and comply with, rules and
legislation pertaining to Health and Safety at work
and to abide by the procedures as set out in the
Health and Safety Policy of Leeds Playhouse.

- To be willing to undertake training and
development as required.

- To have a positive attitude to environmental
issues. To have a pro-active role in the
development and action of environmental policy
and procedures relevant to your team in particular
and the Playhouse as a whole.

- To have a positive attitude to and willingness to
engage with and seek continual improvement in
areas of inclusion and anti-racist practice at Leeds
Playhouse.
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KEY RELATIONSHIPS

leedsplayhouse.org.uk
ﬁ @leedsplayhouse

The role of Senior Producer is based in the
Producing and Programming department. You will
manage the Project Producer.

You will be managed by the Director of Producing.

KEY INTERNAL RELATIONSHIPS

Director of Producing
Producing and Programming team colleagues

Furnace (New Work) and Connect (Creative
Communities) teams

Executive team (Artistic Director and CEO)
Production & Technical team, including:

o Technical Director

o Production Managers

o Scenic, Props and Wardrobe

o Company and Stage Managers
Finance team
Audiences team
Theatre Manager (Front of House)

KEY EXTERNAL RELATIONSHIPS

Project teams, including visiting creative teams,
performers, stage managers and access
practitioners (e.g. BSL interpreters, captions,
audio describers)

Agents representing creative teams and
performers

Co-production partners

Regional and national peers in producing
theatres, commercial producers and touring
companies
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PERSON SPEGIFIGATION

leedsplayhouse.org.uk
ﬁ @leedsplayhouse

ESSENTIALS

If you do not demonstrate that you meet all these
criteria, you may not be shortlisted:

- At least four years’ experience in producing roles,
developing productions from ideas through to
delivery.

- Experience of managing a range of production
budgets and expenditure.

- Experience of drafting and negotiating contracts /
agreements, including actors, creative teams as
well as licence and co-production agreements.

- Experience of managing complex schedules.

- Experience of managing a range of co-producer
relationships.

- Experience of managing and supporting freelance
creative teams.

- A demonstrable commitment to equity, inclusion,
access and diversity.

- A collaborative and communicative approach to
working.

- Ability to work under pressure, and in a rapidly
changing environment.

- Warmth, professionalism and rigorous attention to
detail.

- Ability to engage people’s trust to support effective
communication between colleagues.

DESIRABLE

If we need to choose between candidates who
meet the essential criteria, we may take these
factors into account:

- Experience of supporting artist development
programmes and nurturing creative talent.

- Experience of working in a producing theatre,
either in the subsidised sector or the commercial
sector.

- Experience with UK Theatre, Equity and BECTU
agreements.
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BENEFITS
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PENSION

Auto-enrolment in a Standard Life Pension,
unless you opt out, with 3% employer contribution,
if eligible.

HOLIDAYS
5 weeks per holiday year, plus Statutory Bank and
Public Holidays, rising with length of service.

BENEFITS
- 2 paid wellbeing days a year

- Free employee assistance service

- Corporate gym and swimming discount

- Staff ticket discount

- Staff discount in Playhouse food and drink outlets

- Inhouse counselling services with a
BACP counselling professional on site
(by referral)

- Voluntary Cash Health Plan (optional)
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IF YOU'D LIKE AN
INFORMAL
DISCUSSION ABOUT
THE ROLE, PLEASE
CONTACT ANDREW

SMAJE. DIRECTOR OF
PRODUCING, VIA
recruitment@leedsplay
house.org.uk.
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FIND US AT

Playhouse Square,

Quarry Hill, Leeds LS2 7UP
leedsplayhouse.org.uk
0113 213 7700
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